
2024
Employee Benefits Guide

  This publication contains important information about your 
employee benefit program. Please read thoroughly.



Welcome to McLarty Automotive Group!

McLarty Automotive Group is committed to enhancing the health and well-being of our 
valued employees. We view benefits as an important  part of your overall compensation 
package and strive to offer our employees comprehensive and affordable benefits. Our 
benefits program is designed to enhance your financial security by offering you plans that 
provide health care and wellness benefits, disability and survivor protection, and savings 
avenues.

As an employee, you have the opportunity to enroll in the benefits offered by 
McLarty Automotive Group.

Please use this booklet as a guide for you to learn more about your  benefit offerings. 
This benefits guide will help familiarize you with the  benefits program. We encourage 
you to review it and share with your family.

For a complete library of resources, please refer to your 2024 Benefits Hub in SuiteHR.
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ENROLLMENT DETAILS

Employees are eligible for medical, ancillary, and worksite benefits on the first day of the calendar 
month after  60 days of completed employment. If you do not enroll in benefits within 30 days of eligibility,  
you will not be eligible to enroll in benefits until annual enrollment, unless you experience a  qualifying life 
event.

Making Changes (Qualifying Life Events)
A qualifying life event is a change in your personal life or employment which may impact your  eligibility or 
dependent’s eligibility for benefits. The following special circumstances are some  reasons you may change 
your benefits during the year. For a full list of qualifying life events, please contact Human Resources.

• Marriage
• Divorce or legal separation
• Birth, adoption, or placement of a child for adoption
• Termination or commencement of your spouse’s coverage in  general, when 

coverage is maintained through the spouse’s plan
• Shift from part-time to full-time status (or vice versa) by you or your  spouse
• Death of a spouse or dependent
• When a dependent satisfies or ceases to satisfy eligibility requirements
• Taking an unpaid leave of absence (you or your spouse)
• A change in residence that causes loss of eligibility

These life event changes will allow you to make plan changes at the time during the year in  which the life 
event occurs. If such a change occurs, you must notify human resources and  make a change to your 
benefits within 31 days of the life event change. If you do not request  a change in status (alongside 
requested documentation) you may need to wait until the next  annual enrollment opportunity to make your 
change.

Changes that are requested due to a “change of mind” cannot be allowed until the next
benefits enrollment period.
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MEDICAL Plans - BLUECROSS BLUESHIELD
McLarty Automotive Group offers its eligible employees the choice between two 
different medical plans—the HDHP/HSA (High Deductible Health Plan/Health  
Savings Account), and the PPO 4000. While each plan covers the same types 
of medical services with the same  BlueCross BlueShield network, each 
provides coverage at a different level (copay or deductible  and coinsurance) 
and requires you to contribute a different amount per pay period toward the 
premium. Preventive care services such as annual check-ups, immunizations, 
and age-appropriate screenings are covered 100% on both plans, in-network.

NOTE:
Deductions for  
medical, dental, and 
vision premiums  
are taken on a
pre-tax basis.

Plan Overviews & Options

In-Network Benefits
Our medical plan allows you the freedom to choose any provider you  wish; 
however, you will typically pay less and will receive a greater benefit when you 
visit in-network doctors and hospitals. When you  obtain services “in the 
network,” you cost-share with the medical plan to  pay for eligible expenses; 
BlueCross BlueShield, our plan administrator,  reimburses your physician, 
hospital, and other providers at the  allowances identified in your plan 
summaries. In-Network treatment is encouraged whenever possible to take 
advantage of the deepest discounts and highest benefit levels.

Out-of-Network Benefits

When you obtain services “out-of-the-network,” the plan still shares the  cost for 
eligible services, but you as the member will be responsible  for paying a 
greater share of the cost. Non-network providers are only  reimbursed up to the 
applicable allowance in your plan. Providers may balance bill for any amounts 
over the applicable allowance. Also note: a higher annual deductible and 
higher coinsurance payment applies to all eligible medical and most 
supplemental services Out-of-Network.
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McLarty AUTOMOTIVE GROUP
2024 Medical Benefits Overview

BLUE CROSS and BLUE SHIELD
Medical Benefits

PLAN ONE HDHP / HSA PLAN TWO PPO 4000

Network/Non-Network Network/Non-Network

Annual Deductible
 Individual
 Family
Coinsurance (% you pay)

$3,200 / $9,600
$6,400 / $19,200

$4,000 / $12,000
$8,000 / $24,000

20% / 40% 20% / 40%

Annual Out-of-Pocket Maximum
 Individual
 Family

$6,400 / $19,200
$12,800 / $38,400

$8,000 / $26,000
$16,000 / $52,000

 Primary Care Office Visit
 Specialist Office Visit
 Urgent Care Services
 Emergency Services
 Hospital/Hospital Related Services

Coinsurance after deductible
Coinsurance after deductible
Coinsurance after deductible
Coinsurance after deductible
Coinsurance after deductible

$40
$80
$80

Coinsurance after deductible
Coinsurance after deductible

Tools to save money
 Myvirtualhealth.com Online visits (Medical & Behavioral)
 Preventive Care – 100% Free (In-Network)
 24 Hour Nurse Line – Free
 Flu Shots – Free
 GoodRx* - Free

Myvirtualhealth.com
In-Network Preventive  – 100% Free
Nurse24: 800-318-2384 – 100% Free

Flu Shots – Free
https://www.goodrx.com/

Myvirtualhealth.com ($40 copay)
In-Network Preventive - 100% Free

Nurse24: 800-318-2384 – 100% Free
Flu Shots – Free

https://www.goodrx.com/

Prescription Drug Benefits

Rx Deductible
Retail 30-day supply: Tier 1 / Tier 2 / Tier 3 / Tier 4
Mail 100-day supply: Tier 1 / Tier 2 / Tier 3

Same as Medical
Coinsurance after deductible
Coinsurance after deductible

N/A
 $15 / $55 / $80 / $250

$30 / $110 / $160 / $500

Employee Monthly Premiums

Employee-only
Employee-spouse
Employee-child
Family

$130.88
$588.99
$474.46
$932.55

$268.41
$805.25
$671.01

$1,207.84

McLarty makes a $12.50 per
pay-period contribution to your HSA 
bank account, PLAN ONE enrollment 

required

https://myvirtualhealth.com/
https://www.goodrx.com/
https://www.goodrx.com/


The HDHP option is a type of plan that actually consists of two parts—a High-Deductible Health Plan (HDHP) that is 
paired with a Health Savings Account (HSA). “HSAs” have been around for over a decade, so you  have probably 
read about them, or perhaps you know someone who has been covered by one. A majority of  employers offer HSAs 
now and their popularity has skyrocketed in recent history. We believe an HSA  can provide the flexibility you want in 
providers and protection against big medical bills, plus a unique way to  save for your medical expenses now and in 
the future.

High Deductible Health Plan (HDHP)  
BlueCross BlueShield

Medical Benefits Network Non-Network

Individual Deductible $3,200 $9,600

Family Deductible $6,400 $19,200

Coinsurance (% you pay) 20% 40%
Individual Out-of-Pocket
Maximum $6,400 $19,200

Family Out-of-Pocket
Maximum $12,800 $38,400

Covered Services

Primary Care Office Visit Coins after deductible Coins after deductible

Specialist Office Visit Coins after deductible Coins after deductible

Urgent Care Services Coins after deductible Coins after deductible

Emergency Services Coins after deductible Coins after deductible

Hospital:
including in-patient  and out-
patient surgical  services

Coins after deductible Coins after deductible

High Deductible Health  
Plan (HDHP):

Your Monthly Share of  
Premium

1/1/24 - 12/31/24
Employee

Only
$130.88

Employee +

Spouse
$588.99

Employee +

Child(ren)
$474.46

Family $932.55

*Present your BCBS insurance card when going to the doctor
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Rx Retail 
(up to 30-day supply)  

Rx Mail Order
(100-day supply)

Tier 1 – Generic
20% Coinsurance 
after deductible

20% Coinsurance 
after deductible

Tier 2 - Preferred Brand
20% Coinsurance 
after deductible

20% Coinsurance 
after deductible

Tier 3 – Non-Preferred Brand
20% Coinsurance 
after deductible

20% Coinsurance 
after deductible

Tier 4 – Specialty 20% Coinsurance 
after deductible N/A

QUICK TIPS
• 100% preventive care in-network
• Use in-network providers
• Get annual screenings
• Nurse 24 phone number:  

1-800-318-2384 FREE
• Telemedicine & Virtual 

Health are great ways to 
seek treatment while 
never leaving your home!

• Want to quit smoking?  
Get help with a Smoking  
Cessation program in  
SuiteHR in the Benefits 
Hub

• Research Drug Cost 
through GoodRX

MEDICAL PLAN ONE: HDHP/HSA



With the HDHP/HSA Plan One option You have:

• Flexibility to see any doctor and receive benefits if you use in-network or 
out-  of-network doctors or hospitals--of course, you’ll receive better benefits 
by  sticking to in-network.

• An annual deductible must be met before the plan covers a majority of the 
costs.

• Discounted rates for services have been negotiated with the providers—
you’re  not paying retail.

• Bill Limits on the total amount you’ll have to spend each year — your out-
of-pocket  maximum.

• FREE Preventive Care, Free Nurse 24, MyVirtualHealth.com (see a 
physician on-line), use resources like GoodRx to reduce RX costs

HDHP/HSA also gives you:

• Lower monthly costs. It costs you less per month in premium. On the flip 
side,  you’ll assume a little more responsibility for out-of-pocket costs in the 
form of  higher office visit and prescription costs and larger deductibles.

• Help building a nest egg for qualified health care expenses. With this plan,  you 
can open a tax-advantaged HSA. Use it to pay for qualified health care  
expenses that count toward meeting your deductible. You contribute to 
the  account with pretax payroll deductions or lump-sum deposits.

• Free money from McLarty Automotive Group. McLarty Automotive Group  plans 
to contribute to your HSA as well. You will receive a semi-monthly  
contribution of $12.50 per pay period when you enroll in the HSA plan 
option.  Triple Tax Benefit Your contributions to your HSA bank account are 
made pre-tax, funds can grow tax free, and funds used for qualified medical 
expenses are  tax free.

As an eligible employee, you are encouraged to weigh these considerations  when 
choosing the plan which best meets your needs. Please refer to the Medical Plan 
Summary pages of this guide for specific information about your  plan options.

MEDICAL PLAN ONE: HDHP/HSA
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HEALTH SAVINGS BANK ACCOUNT (HSA) 
Note: Paired with HDHP (Plan One) Only. 

HOW PAYING FOR CARE WORKS WITH AN HSA

1. You put money in your HSA bank account. McLarty Automotive Group will also  make a 
semi-monthly contribution of $12.50 per pay period into your HSA bank account.  
McLarty Automotive Group’s contribution will count toward the IRS annual maximum  
contributions. Contributions cannot be made until the bank account is established.

2. Money in your HSA bank account can be used to pay for qualified medical expenses 
from  you or any of your dependents, even if they are not on the McLarty benefit plans.

3. Money invested from your account has the ability to grow tax-free; the money rolls over 
from  one year to the next.

4. You can use your HSA to pay your deductible, coinsurance, or discounted costs  of
prescription drugs.*

* Qualified health expenses which may be reimbursed from an HSA on a tax-free 
basis  are listed in IRS publication 502 and include out-of-pocket medical, dental, and 
vision  expenses for you and your dependents even if your dependents are not on the 
McLarty  Automotive Group benefit plans. Learn more about 2024 HSA guidelines in 
the Benefits Hub.

If you choose the HDHP, be sure to set-up your health 
savings bank account!
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Arkansas:
• First Horizon Bank
• Bryan “Cody” Richardson (bcrichardson@firsthorizon.com)
• Andrew Staples (astaples@firsthorizon.com)
• HSA Application forms are available from HR, as well as located in SuiteHR  

Mississippi
• Optum Bank
• 866-243-8913 / hsagroup@optumbank.com
• Create account online

Missouri:
• Central Bank
• 573-874-8484
• Create account online

mailto:hsagroup@optumbank.com
https://enrollhsa.optumbank.com/enrollment#/?group=844775304
https://www.centralbank.net/account-signup-pages/account-type-selection/


TO BE ELIGIBLE FOR AN HSA,
THE FOLLOWING MUST BE TRUE.
1. You must have coverage 

under  a qualified plan such as 
McLarty  Automotive Group’s 
HDHP.

2. You cannot have coverage 
under  a non-qualified plan, 
including  traditional, non-
HDHP family  coverage 
through your spouse  or a 
traditional health flexible
spending account (through 
your spouse’s employer).  For 
example, you cannot open  and 
contribute money to an HSA  if 
you are contributing money

to the traditional health flexible
spending account (FSA).

3. You cannot be claimed as a  
dependent on another 
person’s  tax return

4. You cannot be enrolled in  
Medicare, Medicaid, or 
Tricare

5. You cannot have received VA  
Medical benefits within the 
last  three months

• Stay enrolled in a qualifying high-deductible health plan 
for  the following 12 months.

• Not have other health care coverage that would make 
you  ineligible to contribute to an HSA.

Health Savings Accounts (HSAs) are tax advantaged bank  
accounts. If you enroll in McLarty’s HDHP/HSA medical  
plan, you will be eligible to open an HSA bank account. The  
contributions you make to HSAs are not subject to federal  
income, social security, Medicare, and most state income  
tax. The earnings on the account are tax free. In addition,  
withdrawals can be made from HSAs on a tax-free basis as  
long as they are used for qualified health expenses. If you  
enroll in the HSA plan and meet all eligibility requirements  
set by the IRS, you may contribute to an HSA account.
Note: employees who sign up for the HDHP must take 
action and open  up a health savings account.

Contributing to Your HSA
When you enroll in the HDHP and you open a health 
savings  account, you can make pre-tax contributions to your 
HSA through  payroll deductions, or you can deposit on your 
own into your HSA  bank account. It’s your choice to 
contribute or not. The IRS limits  the amount of pre-tax 
dollars you can contribute to your HSA  each year. If you 
enroll mid-year, you still can contribute the total  allowable 
amount for that year; however, to take advantage of the  tax 
savings, you must:

Type of Coverage 2024 Maximum Annual Contribution* Max Employee Contribution

Employee Only (EE) $4,150 $3,850
EE + Spouse $8,300 $8,000
EE + Child(ren) $8,300 $8,000
Family $8,300 $8,000

How much can I contribute?

* The above maximum contributions include the McLarty Automotive Group’s HSA 
contribution  of $12.50 per pay period, or $300 annually.
Note: Individuals aged 55 or older may be eligible to make a catch-up contribution of $1,000 in 2024
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HEALTH SAVINGS BANK ACCOUNT
NOTE: PAIRED WITH HDHP (Plan One) ONLY



This PPO Plan is a traditional-style plan option. It includes copays for the more commonly-encountered expenses  
such as visits to the doctor or when filling a prescription. Bigger expenses, such as hospital stays, surgery or  
significant radiology services like MRIs will first apply to your deductible. Plans like this cost more in premium  than 
HDHP/HSA-compatible plans. Like the HDHP/HSA option, this plan covers preventive care services 100% (such as 
annual check-ups, immunizations and age-appropriate screenings).

MEDICAL PLAN TWO: PPO 4000

PPO Plan: Your Monthly  
Share of Premium

1/1/24- 12/31/24
Employee

Only
$268.41

Employee +

Spouse
$805.25

Employee +

Child(ren)
$671.01

Family $1,207.84

QUICK TIPS
• 100% Preventive Care
• Use in- network 

doctors and 
hospitals

• Get annual 
screenings

• Nurse 24 phone 
number:  1-800-318-
2384 FREE

• Telemedicine & Virtual 
Health are great ways 
to seek treatment while 
never leaving your 
home! - $40 copay

• Want to quit smoking?  
Get help with a 
Smoking  Cessation 
program in the 
Benefits Hub.
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PPO Plan BlueCross BlueShield
Medical Benefits Network Non-Network

Individual Deductible $4,000 $12,000
Family Deductible $8,000 $24,000
Coinsurance (% you pay) 20% 40%
Individual Out-of-Pocket
Maximum $8,000 $16,000

Family Out-of-Pocket
Maximum $26,000 $52,000

Covered Services

Primary Care Office Visit
$40 copay Deductible, then 40% 

Coinsurance             

Specialist Office Visit $80 copay
Deductible, then 40% 

Coinsurance             

Urgent Care Services
$80 copay

Deductible, then 40% 
Coinsurance             

Emergency Services

Deductible 
then 20% 

coinsurance
Deductible, then 40% 

Coinsurance             

Hospital:
including inpatient & 
outpatient surgical 
services

Deductible 
then 20% 

coinsurance
Deductible, then 40% 

Coinsurance             

Rx Retail 
(up to 30-day supply)  

Rx Mail Order
(100-day supply)

Tier 1 – Generic $15 $30

Tier 2 - Preferred Brand $55 $110

Tier 3 – Non-Preferred 
Brand

$80 $160

Tier 4 – Specialty $250 $500

*Present your BCBS insurance card when going to the doctor
**Non-Network Out of Pocket Max. Does Not Include Deductible



PHARMACY
Prescription benefits are included within the two medical plan options available to McLarty 
Automotive  Group and its employees. The prescription benefits are built around different pricing 
structures, or  “tiers,” which enable you to control the cost based on the types of medications you 
select. When  you obtain your medications at a pharmacy, you will be responsible for satisfying a  
copay or your deductible, depending on which medical plan you chose. The cost will depend on 
the medication and its corresponding tier.

Mail Order Program: 100-day supply for 2x the cost of retail

Prescription plan participants can use the mail order program to obtain valuable savings when ordering  
up to 100-day supplies of medication.

• On the PPO plan you pay an amount equal to 2x the retail cost for a 30-day supply
• On the HDHP plan your cost will apply to your deductible and then 20% coinsurance. Mail order 

is still the most cost-efficient way to receive your Rx.

GOODRX
Find the lowest price on prescriptions right from your phone or tablet with the GoodRx mobile app 
or through GoodRx.com.
The free, easy-to-use mobile apps feature:
• Instant access to the lowest prices for prescription drugs in your area from more than 75,000 

pharmacies
• Coupons and savings tips that can cut your prescription costs by up to 80%. Note: if you use a 

GoodRx coupon at the point-of-sale, the cost of that Rx will not apply to your deductible.
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ALL HEALTH PLANS INCLUDE
PREVENTIVE CARE SERVICES
Regular well checks can help you get and stay  healthy
Preventing disease and detecting disease early, if it occurs, are important to living a healthy  life. 
Preventive care services give you and your doctor a snapshot of your health. And they give you a 
chance to talk to your doctor and see if you need to make any changes. They also  keep your 
doctor updated about your health. That way you can get better care if problems come up later.

What to Expect

Most preventive exams start with a talk about your health history and any problems. After that, most 
doctors will talk to you about things like:

• Medicines you take
• How you eat—and how you can eat better
• How active you are—and whether you should be more active
• Stress in your life or signs of depression
• Drinking, smoking and drug use
• Safety measures like wearing your seat belt and using sunscreen 
• Tests and vaccines you may need

What’s the difference between preventive care and diagnostic care?

Some tests can help you stay healthy, catch problems early on and even save your life. These  are 
called preventive care services and can identify health problems. Only preventive care is covered 
100%. They’re different from diagnostic tests, which help diagnose a health problem. Diagnostic 
tests are for when someone has symptoms of a health problem, and the doctor  wants to find out 
why.

It’s important to know the difference. For example, your doctor might want you to get a colonoscopy 
(a test that checks your colon). If it’s because of your age or because your  family has a history of 
colon problems, that’s called preventive care. But if it’s because you’re having pain or other 
symptoms of a problem, that’s diagnostic care.

For more information on preventive care, visit: 
https://www.arkansasbluecross.com/members/employer-coverage/health-and-
wellness/preventative-vs-diagnostic/preventive-health-information to identify your age and 
gender specific preventive care guidelines, based on  recommendations of the U.S. Preventive 
Services Task Force and other health organizations. Use the recommendations provided on the 
website to talk with your doctor about the  preventive health screenings that are right for you.
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Getting care when and 
where you need it
Need care? Think about where.
Where you get care can make a huge difference – for 
your health, your schedule and your pocketbook.

Routine care
Your primary care provider’s (PCP) office is your best bet for general 
health management and illnesses. They know your history, habits and
needs. And it’s almost always the wisest financial choice. If you don’t have a PCP, 
you should choose one at arkansasbluecross.com or by calling the customer service 
number on the back of your member ID card.

Example: checkups, immunizations, preventive services, flu, cough, sore throat

After-hours care
Virtual Health (powered by MDLIVE) is a great way to get nonemergency care when 
you can’t get to the doctor’s office in person. Care from state-licensed, board-certified
physicians (including pediatricians) is available on your phone, tablet or computer 24/7 for 
nonemergencies. MyVirtualHealth.com is a great place to start.

Example: Nonemergency visits when your doctor’s office is closed

Urgent care or walk-in cl inic
Urgent care may be appropriate if you have a need that requires timely in-person medical 
attention (but is not severe or life-threatening). Most urgent care/walk-in clinics have extended 
hours and serve patients on a first-come, first-served basis. But be aware: You may pay more 
out of pocket. Call to make sure an urgent care/walk-in clinic is part of your network.

Example: Sprains, x-rays, minor broken bones, infections, burns, minor cuts, fever

Emergency care
Emergency care is for health problems that may occur suddenly and unexpectedly. If your 
life or health is in danger unless you get immediate medical help, an emergency room is 
where you should be. But be aware: Unless you have a true emergency medical condition, 
the ER can be an incredibly expensive place to get care. Emergency care is covered by your 
insurance. But nonemergency care delivered in an ER could stick you with a huge bill. If 
you have time, check to be sure the ER (especially those not attached to a hospital) is in 
your network.

Example: Heavy bleeding, difficulty breathing, major broken bones, chest pain, major burns, high fever
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Find Care & Costs
Pick providers. Preview prices.

Blueprint Portal puts the power in your hands.

Need a doctor? We’ve got that covered. Primary care? 
Specialist? Close to work? Close to home? Blueprint 
Portal has the tools that can help you find the provider 
that’s right for you – quickly and easily.

Want to know how much that shoulder surgery will cost 
you? No worries. Blueprint Portal’s Find Care & Cost 
tool puts pinpoint pricing information at your fingertips.

00437.01.01-0222

What’s Blueprint Portal?
It’s Arkansas Blue Cross and Blue Shield’s self-service member portal. And it’s a fast and
convenient way to get the information you need to make healthcare decisions. Signing up is 
simple. Just go to blueprintportal.com, and in minutes, you’ll be ready to use the Find Care & 
Costs tool and much more.

http://blueprintportal.com/


Find Care?
Use the Find Care & Costs tool to locate in-network
doctors and care sites that meet your needs. You can 
search by:

 Specialty (primary care, cardiology, neurology, etc.)

 Health conditions (like diabetes, acid reflux, 
pregnancy, etc.)

 Treatment areas (stomach, heart, kidney, etc.)

 Specific procedures (like tonsillectomy, hernia repair, 
knee replacement, etc.)

And you can filter the results by location, language, 
gender, hospital affiliation, availability and facility type.

Check Costs
Take the guesswork out of your healthcare planning.

When you search Find Care & Costs for treatments, you’ll 
see cost estimates that take into account:

The provider’s claims history

Your health plan’s benefits

Your claims history for the 
current plan year

Your estimated out-of-pocket cost is displayed first. But if 
you click the Cost Details link, you can see our estimates of 
how much the procedure costs and how much your health 
plan will pay.

Care that meets your needs and fewer surprises on costs. 
That sounds like a winning combination.



$40 copay on the PPO Plan
20% coinsurance after deductible on the HSA Plan















DENTAL FROM GUARDIAN

Your Monthly Dental
Premium

1/1/24 - 12/31/24

Employee
Only

$25.81

Employee +
Spouse

$51.31

Employee +
Child(ren)

$60.08

Family $84.88

Guardian PPO 

Network Non-Network
Calendar Year Deductible (applies to Basic & Major)
Individual $50 $50

Family Limit 3 per family

Waived for Preventive Preventive

Calendar Year Maximum Benefit  
(Applies to Basic & Major)

Annual Maximum Benefit $1,250 $1,250
Dental Services  

Coinsurance:
Preventive
(Exams, cleaning, x-rays,
sealants)

100%
no ded

100%
no ded

Basic
(Filling, root canals. simple
extractions)

80%
after ded

80%
after ded

Major Care
(Crowns, dentures, bridges, 
implants)

50%
after ded

50%
after ded

Orthodontic Services 50% 50%
Maximum Rollover $1,250
Rollover Threshold $600
Rollover Amount $450 $300
Rollover Account Limit $1,250

Lifetime Orthodontia  
Maximum

$1,000

DENTAL INSURANCE
Highlights:
• Free preventive 

cleanings every six 
months

• One free X-ray  
• New for 2022 with 

Guardian: Dental 
Implants are now a 
Max Rollover:

• $1,250 max rollover
• In order to qualify for 

max  rollover you 
must do the  
following:
1. Visit the dentist at 

least  once in the 
calendar year

2. Use $600 or less of your
$1,250 maximum benefit

* Present your Guardian Dental Insurance Card when 
going to the Dentist

Physical Cards will be mailed, and ID cards are also 
available at www.guardiananytime.com

Group Number is: 026608
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Find a Provider at:
www.guardiananytime.com

http://www.guardiananytime.com/
https://www.guardiananytime.com/fpapp/FPWeb/search


VSP VISION FROM GUARDIAN

Your Monthly Vision
Premium

1/1/2024 - 12/31/2024

Employee
Only

$7.92

Employee +
Spouse

$13.33

Employee +
Child(ren)

$13.60

Family $21.51

VISION INSURANCE
• Exams $10
• Materials $25 copay
• Discounts on 

other materials at 
VSP providers

• Your costs are 
lower when using 
a VSP provider for 
your  vision 
services

Guardian VSP

VSP
In-Network

Non-Network Frequency

Copays

Exam $10
$46

allowance 12 months

Materials (waived  
for elective contact  
lenses)

$25 $25 12 months

Base Lenses

Single Vision 100% after  
$25 copay

$47 
allowance 12 months

Bifocal 100% after  
$25 copay

$66 
allowance 12 months

Trifocal 100% after  
$25 copay

$85 
allowance 12 months

Lenticular 100% after  
$25 copay

$125
allowance 12 months

Frames
Up to 
$150 

allowance

$47
allowance 12 months

Contact Lenses*

Elective Contacts $150
allowance

$120
allowance 12 months

Medically  
Necessary Contacts $0 after copay

$210
allowance 12 months

28

*You may choose either eyeglass lenses or contact lenses every 12 
months.

*Present your Guardian/VSP Insurance Card when going to the Eye 
Doctor. Physical Cards will be mailed, and ID cards are also 
available at www.guardiananytime.com and on Guardian’s mobile 
app.

Group Number is: 026608

Find a Provider at:
https://www.vsp.com/eye-doctor

Providers can also look up 
coverage if you inform them 
you are part of the VSP 
Vision Network. Give the 
primary insured’s last name, 
patient’s name and date of 
birth.

http://www.guardiananytime.com/


LIFE INSURANCE FROM GUARDIAN

MCLARTY AUTOMOTIVE PROVIDES a $25,000 Basic Life and 
$25,000 Accidental Death & Dismemberment policy for all full-time 
employees while employed.

YOU MAY OPTIONALLY BUY ADDITIONAL TERM LIFE/AD&D 
INSURANCE FROM GUARDIAN

TO ENROLL IN ADDITIONAL LIFE/AD&D INSURANCE
• You can purchase voluntary life insurance in $25,000 increments to a maximum of $250,000 for

yourself
• You can also purchase voluntary life insurance for your spouse up to 50% of your amount, 

maximum  of $125,000, and for your children up to 10% of your amount, maximum of $10,000

IF THIS IS YOUR FIRST-TIME THAT YOU ARE ELIGIBLE FOR 
BENEFITS, AS WELL AS DURING THE 1/1/24 OPEN ENROLLMENT

You are eligible for Guarantee Issue voluntary term life insurance up to:
• $250,000 for yourself, $125,000 for your spouse and $10,000 for your children are  available

without having to answer medical questions.
• For coverage outside of your initial eligibility period you will need to complete an evidence of 

insurability  form (medical questionnaire) and be approved by Guardian.
• Please note: spouse’s age is considered the same as the employees for rate  purposes.
• 1/1/23 is a true OPEN ENROLLMENT
• Voluntary Life/AD&D rate tables can be found on pages 20-21

• Rates will also be presented in SuiteHR
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BASIC LIFE AND AD&D HIGHLIGHTS
• A cash benefit of $25,000 to your loved ones in the event of your death, plus a matching case 

benefit if you die in an accident
• A cash benefit to you if you suffer a covered loss in an accident, such as loss of limb or eyesight.

VOLUNTARY LIFE/AD&D INSURANCE



Voluntary Term Life/AD&D Rates
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Voluntary Term Life/AD&D Rates

Child(ren) rate is the same, whether you have one or multiple children

All rates and options will be calculated/presented in SuiteHR



DISABILITY FROM GUARDIAN

100% EMPLOYER PAID LONG-TERM DISABILITY (LTD)
All benefit eligible employees receive this benefit. You will be eligible to receive a monthly LTD benefit if you 
meet the definition of a disability. LTD will allow you to pay your bills when you can’t work due to injury, illness, 
or surgery. 

Highlights:

• LTD benefits begins after 90 consecutive days of disability

• Receive a cash benefit of 60% of your monthly earnings, up to $10,000, continuing up to Social Security 
Normal Retirement Age.

• Benefit is paid on a monthly basis

• Review pre-existing condition clause, if applicable

• Please defer to the Guardian plan document for additional details

VOLUNTARY SHORT-TERM DISABILITY (STD) – OPTIONAL 
We recognize the hardship of a non-work-related injury, illness, surgery, or recovery from childbirth 
resulting in lost time from work can have for  you and your family. In order to have protection for lost 
income due to an extended absence from work, you  are offered Voluntary STD.

Highlights:

• You have the option to purchase STD insurance to cover the first 90 days of disability until LTD kicks in.

• The benefit starts on the 8th day of disability (sickness or accident) and covers 60% of your salary to 

maximum of $1,000 per week for 13 weeks.

• Benefit is paid on a weekly basis

• If you are able to perform some of the duties or work part-time, you may be able to receive partial 

disability benefits while receiving partial pay from McLarty.

• Review pre-existing condition clause, if applicable. Please defer to the Guardian plan document for 

additional details

• Rates are calculated/illustrated, based on your pay, in SuiteHR
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What Your Benefits Cover:

CRITICAL ILLNESS (CI) INSURANCE
Critical Illness Insurance can help with expenses that medical insurance doesn’t cover like deductibles or out-
of-pocket costs, or services like experimental treatment. The lump sum benefit is paid when you need it most, 
upon diagnosis.

Highlights
• Employee may choose a lump sum benefit of $5,000 to $30,000 in increments of $5,000
• Spouses may choose a lump sum benefit of $2,500 to $15,000 in increments of $2,500 up to 50% of 

the employee
• Child(ren) Birth to age 26: 50% of employee’s lump sum benefit included at no extra cost

• Employee Guarantee Issue up to $30,000; Spouse Guarantee Issue: $15,000
• An insured must be diagnosed on or after the effective date of coverage in order to be eligible for 

a benefit.

• Portability allows you to take your Critical Illness coverage with you if you terminate employment. 

Ported Critical  Illness plan terminates at age 70

• Benefit Reductions: benefits are reduced by a certain percentage as an employee ages: 50% at age 70
• Please see your full benefit summary for details, rates are illustrated in SuiteHR

ADDITIONAL OPTIONAL PLANS FROM 
GUARDIAN
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ADDITIONAL OPTIONAL PLANS FROM 
GUARDIAN

Employee Only Monthly Premium $13.60

Employee and Spouse $22.46

Employee and Child(ren) $24.63

Family $33.49

What Your Benefits Cover:

ACCIDENT INSURANCE
Accidents happen everyday, on and off the job. Accident Insurance can help you deal with medical deductibles 
and co-pays, and cover household expenses like groceries, mortgage payments and childcare.

Highlights
• Portability allows you to take your Accident coverage with you if you terminate employment. Ported 

Accident plan terminates at age 70

• Covers Accidents on and off job

• Child(ren) age limits: Children age birth to 26 years

• Please see your full benefit summary for coverage details (below is a brief summary)
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RATES



Accident Insurance Benefits Continued….
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FREQUENTLY ASKED QUESTIONS

• Any full-time employee regularly 
scheduled  to work 30 or more hours per 
week as well  as their dependents

• A dependent is defined as a covered  
employee’s legal spouse or a 
dependent  child.

• Unless disabled, a dependent child can 
be  covered through the end of the 
month in  which they turn age 26.

When does my insurance go into effect?
• All full-time employees are eligible for  

insurance the 1st day of the calendar  
month following 60 days of employment

How and when do I get my insurance ID  
cards?
• Your ID cards will be mailed directly to your  

home address. Most cards are received  
within 2 weeks of your effective date.

Can I or my dependents be denied coverage  for 
pre-existing conditions?

Who is eligible for benefits? 

• No, the Affordable Care Act requires plans  to 
provide coverage for all pre-existing  
conditions.

Can I enroll dependents on voluntary  coverages 
without enrolling them for medical  insurance?
• Yes, you do not have to have medical  

insurance on your dependents to enroll  
them in voluntary benefits. You can enroll  
dependents in any benefit that they are  
eligible for and that you enroll in yourself.

Do we need referrals to see a specialist under  our 
medical plan?

• No, the BlueCross BlueShield plan does not 
require any referrals to see an in- network 
provider. Please note that some  services 
require prior authorization. Please  see your 
certificate of coverage for more  information.
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NEED HELP? HAVE A QUESTION?

Missouri Platform  
HR@machens.com
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Mississippi Platform
McLartyHR@mclartyauto.com

Arkansas Platform
McLartyHR@mclartyauto.com

mailto:HR@machens.com
mailto:McLartyHR@mclartyauto.com
mailto:McLartyHR@mclartyauto.com
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This benefits guide describes the highlights of
McLarty Automotive Group’s benefits program  and 
various coverage options. Your specific rights to 
benefits under the plan are governed solely, and in 
every respect, by the official plan documents, and not 
the information in this benefits guide. If there is any 
discrepancy between the description  of the program 
elements as described in this  document or other 
materials you receive and the  official plan 
documents, the language in the official  plan 
documents shall prevail as accurate. Please  refer to 
the plan-specific documents published by  each of 
the respective carriers for detailed plan  information. 
You should be aware that any and all  elements of 
McLarty Automotive Group’s benefits  program may 
be modified in the future, at any  time, to meet 
legislative or compliance-related  requirements, or 
otherwise as decided by McLarty  Automotive Group.

McLarty Automotive Group is required to provide  you 
certain protections administered by the Internal 
Revenue Service and the United States  Department 
of Labor. This benefit plan is classified  by the 
Department of Labor as a “welfare plan” and

by the IRS as a “specific fringe benefit plan” under  
IRC s.6039 (D). The Plan is also governed by Internal  
Revenue Code Section 125. Plan participants  are 
entitled to certain protections and directions for 
recourse in the event of mistreatment by the  Plan, its 
sponsor, or administrator. Since these  protections are 
essentially the same as federal  law, this Statement of 
Rights is published here  for your information. The 
employer identification number assigned to McLarty 
Automotive Group is  47-4708714. You should refer to 
these numbers  in any correspondence about the 
plan.

Plan Year
This Benefits Guide outlines the benefits which  apply 
to the plan period January 1, 2024 to  December 31, 
2024. This Benefits Guide is only a high-level 
summary. For complete descriptions of McLarty 
Automotive Group benefits, please refer to the 
certificates  of coverage (plan documents) for each 
carrier.  If there are any discrepancies between this  
Benefit Guide and the plan documents, the plan 
documents shall prevail.

TECHNICAL INFORMATION
A WORD ABOUT THIS BENEFITS GUIDE



This publication is only a partial summary of benefits and is provided for information  
purposes only. It does not describe all elements of the summarized programs.
For complete information regarding the benefits, plan provision, limitations and  
exclusions, and for a description of claims procedures, refer to the plan’s Summary  
Plan Descriptions. In the event of a discrepancy or conflict between the information  
contained in this publication and the official benefit plan provisions, the official plan  
documents and insurance contracts will govern. No rights shall accrue to you and/or  
your dependents because of any statement, error or omission in this publication.

200 E Southampton Dr.
Columbia, MO 65203

573-875-4800
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